NEW JERSEY NETWORK

FOR STUDENT SUCCESS

. Online Registration:  http:/cie.kean.edu/registration.html S
2. By Mail: CIE at Kean University

c/o Linda Borquist

72 Glenville Rd. Edison, NJ 08817
3. By Phone: 732-662-7365
4. By Fax: 732-662-7365

Make POs and Checks payable to “Kean University”

=

Name: School:
District:

Address:

City: Zip:

Email:

Phone: Fax:

Once registration and payment are received: confirmation, room location, and
directions will be emailed to you at the address supplied on the registration form.

For more information contact: Carol James, Co-Director, CIE (908-737-7134)
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Fee: $3,000 for Leadership Team of Five (4 sessions)
Location: Kean University, Union, NJ
Time: Registration/Continental Breakfast 8:00-8:30 A.M.
Sessions: 8:30-1:30 P.M.

The Center For Innovative Education at Kean University would like to extend an
invitation to district leadership teams in Central and Northern New Jersey to join our
newly created New Jersey Network For Student Success (NJNSS). NJNSS is an
organization focused on improving student achievement and closing the
achievement gap for minority youth in urban and urban rim communities.

Higher Education has the power to transform lives, and Kean University’s goal is to
help all students realize the dream of a college education. Kean University, its
founding partner districts, and community partners are committed to: 1) Working
together to provide professional development and curriculum support to schools and
districts to integrate best practices and research findings from successful models in
New Jersey and throughout the nation; 2) Developing 215t century skills and global
citizenry. This is a systemic effort that will impact school professionals, families
and most importantly the students.

Founding Partners include: Kean University, Union County Superintendent Dr.
Carmen Centuolo, Elizabethtown Gas, and the public school districts of Jersey City,
Newark, Perth Amboy, Paterson, Rahway, and Roselle.

NJNSS has developed a series of four presentations by recognized educators
whose ideas and experiences have made significant impact on closing the
achievement gap. District leadership teams attending these sessions will be given
time to: consider the implications of the presentation on their own schools and districts;
create and share ideas around the topic with the entire group; participate in an online
environment where further discussions can occur between districts on implementing
successful strategies; make these discussions accessible to others in their district;
develop action research projects based on successful strategies for closing the
achivement gap. The end result will be the creation of an educational community
focused on closing the achievement gap for students in central and northern New
Jersey.

Dr. Yvette Jackson
e
Topic: Unlocking the Potential for Success: Reversing Underachievement of Urban
Students

Dr. Yvette Jackson is internationally recognized for her work in assessing the learning
potential of disenfranchised urban students. Dr. Jackson wants to restore your
confidence and belief in your ability to nurture the innate intellectual capacities and
potential in students. What happens when every teacher starts teaching with students’
strengths in mind? Will it eliminate persistent gaps between potential and achievement?
Jackson uses research to support her claim that using student strengths and interests
to seek high intellectual performances not only improves weaknesses, but also satisfies
standard requirements. Dr. Jackson currently serves as the CEO of the National Urban
Alliance, founded at The College Board and Teachers College, Columbia University.

October 21,2009

Dr. Anthony A. Pittman
e —

Author: Whited Out: Perspectives on Black Identity and Honors Achievement

Topic : A Denied: Achi Mission | ible?

Dr. Anthony A. Pittman is an assistant professor at Kean University. He is a former
teacher in the South Carolina Public Schools, and former director of the “Call Me
MISTER” program at Claflin University. His research focuses on the achievement gap
and the disproportionate percentages of students of color enrolled in honors and
similarly structured programs.

January 20, 2010

Dr. Pittman highlights viable strategies practitioners can employ in their schools to
narrow the existing disparity in achievement gains by students. Ultilizing scholarly
research as a foundation, he contends that involving the larger school context, parents,
and community agencies, as well as fostering wholesome collaboration of all parties
involved in the educational enterprise, is a prerequisite for making possible the mission
Ms. Delia Garrity

of eliminating the achievement gap.
February 25, 20107}@
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Assistant Superintendent (retired) Rockville Centre Schools
Leader of Program “Closing the Achievement Gap”

Author: Detracking for Excellence and Equity (with Carol Burns)
Topic: i : i

For the past two decades, the Rockville Centre School District in New York has
systematically raised achievement for all students. It has dramatically narrowed the
academic achievement gap for minority, special education, and low SES students by
offering all students the opportunity to study a rigorous honors level curriculum in
heterogeneous classrooms. Rockville offers an “honors for all” program in grades
K-10 and an expanding International Baccalaureate program grades 11-12. This
reform included: revising curriculum to “level up” instruction, maintaining an intensive

professional learning program, and navigating the politics of educational change.
March 12, 2010 W
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Superintendent of Schools, Montgomery County, Maryland

Topic. Leading for Equity: Creating a Culture for High Expectations

Montgomery County Public Schools has made great strides in narrowing the
achievement gap by aligning its curriculum to high standards, supporting staff with
targeted professional development, creating a culture of high expectations for staff
and students alike and implementing an accountability structure that focuses on
results. Harvard Education Press has chronicled the successful 10-year reform effort

in a new book entitled: "Leading for Equity: The Pursuit of Excellence in Montgomery
County Public Schools.”

Dr. Jerry D. Weast



